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Abstract: Admission policies that are clear, accessible and fairly implemented serve as essential instruments in shaping an inclusive 

academic environment. In recent years, the expansion of private higher education institutions- particularly State Private Universities 

(SPUs)- has significantly altered the educational landscape in States like Rajasthan. While these Higher Education Institutions (HEIs) 

have contributed to increased capacity and access, questions remain about the fairness and openness of their admission processes. This 

study investigates the role of admission policy transparency in promoting equitable student enrolment across all State Private Universities 

in Rajasthan. It examines key dimensions such as the openness and fairness of admission criteria, the quality of counselling and guidance 

services, the conduct & transparency of entrance examinations and the inclusivity of policies catering to part-time, online and distance 

learners. Additionally, the study reviews the dissemination of information related to program availability, fee structures, faculty 

qualifications, infrastructural facilities and scholarship policies, which are crucial for prospective students to make informed choices. 

Together, these factors form a comprehensive framework through which admission transparency can be evaluated, with the ultimate goal 

of identifying practices that foster or hinder equitable access to higher education. By shedding light on these aspects, this research aims 

to offer policy-relevant insights that can inform institutional reforms and strengthen the responsibilities and accountability mechanisms 

within Private Higher Education in Rajasthan.  

 

Keywords:  

1) Admission Policy- An Admission Policy is a set of rules and criteria used by an institution or organization to regulate the 

selection and enrollment of students. It ensures a fair, transparent, and systematic admission process aligned with 

institutional goals. 

2) Admission Policy Transparency- Admission Guidelines in order to ensure fairness and accountability in the admissions 

process and to help candidates understand how decisions are made, clear, open, and accessible communication of admission 

rules, criteria, and procedures is referred to as transparency. 

3) Equitable Student Enrolment- Equitable Student Enrolment involves providing all students, regardless of their 

background or identity, with fair and equal chances to access educational programs, promoting diversity and inclusion in 

the admission process. 

 

1. Introduction 
 

In the early 1990s, higher education in India began to becom

e increasingly privatized in tandem with the Liberalization, 

Privatization, and Globalization (LPG) policy. Economic 

crises and a decreased emphasis on public support of higher 

education were two of the causes that have contributed to the 

shift towards privatization, which is seen as a policy decision. 

This has led to a large expansion in the number of private ins

titutions, including colleges, universities, and private univers

ities. In states like Rajasthan, the proliferation of State Private 

Universities (SPUs) has brought both opportunities and 

challenges in ensuring that access to quality education 

remains inclusive and socially just. 

 

In contemporary higher education, transparency in admission 

policies is increasingly recognized as a fundamental 

component of equitable access and institutional 

accountability. Transparent admission practices not only 

uphold the principles of fairness and meritocracy but also help 

in building public trust and confidence in the higher education 

system. This is particularly critical in the context of State 

Private Universities (SPUs) in India, which have emerged as 

major players in addressing the growing demand for tertiary 

education.  

 

A well-defined admission policy, coupled with transparency 

in the enrollment process, is crucial for fair and equitable 

access to education. It ensures equal opportunities, fulfills 

educational needs, and builds trust among students and 

stakeholders. Although some contend that privatization has 

made education more accessible, few studies on students' 

perceptions of the quality of education and the possibility of 

unequal access as a result of higher expenses has also raised 

concerns. 

 

Admission policies in private universities play a crucial role 

in shaping the student body and ensuring a fair and consistent 

enrollment process. These policies set out clear requirements 

and qualifications, offering transparency and guidance to 

prospective students. By considering diverse backgrounds, 

abilities, and individual needs—such as those of students with 

disabilities- admission policies promote inclusivity and equal 

access to education. Furthermore, by emphasizing academic 

achievement and merit, they reflect the institution’s 

dedication to excellence. Ultimately, well-structured 

admission policies help create an equitable and supportive 

learning environment for all applicants.  
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Transparency in the admission process plays a vital role in 

establishing trust between private institutions and prospective 

students. By providing clear, accessible information and 

maintaining open communication, it enables students and 

their families to make well-informed decisions about their 

educational futures. Transparent practices reduce the 

likelihood of bias or discrimination by ensuring that 

admissions are based on consistent, objective criteria. 

Moreover, involving stakeholders through transparent 

communication allows institutions to receive valuable 

feedback and continually refine their admission procedures. 

Overall, a transparent approach to enrollment promotes 

fairness, accountability, and inclusivity, helping to create an 

educational environment where all students have the 

opportunity to succeed.  

 

In essence, a robust admission policy and transparent 

enrollment process are essential for creating a fair, equitable, 

and inclusive educational environment where all students 

have the opportunity to thrive.  

 

Detailed Position of State Private Universities in 

Rajasthan 

The position of the State Private Universities established in 

the State of Rajasthan, is depicted in the Table as under along 

with other important details in the following paras to have an 

overall, first-hand information of the State Private 

Universities in Rajasthan.  

 

Table 1: Number of Universities in the State of Rajasthan, 

India as on 01st November, 2022 
Universities Total No. 

State Universities 26 

Deemed to be Universities 08 

Central Universities 01 

Private Universities 52 

Total 87 

 

 
Chart 1: Number of Universities in the State of 

Rajasthan, India as on 01st November, 2022 

 

 
Chart 2: Growth of Private Universities in the State of Rajasthan, India 

 

Enrollment and Private Universities in Rajasthan: The set 

of universities which have scored the Top Ratings with 

reference to the respondents have huge number of 

Enrollment, there by substantiating that the Private 

Universities in Rajasthan have contributed to the increase in 

Enrollments.  

 

 

 

 

 

 

Table 2: Students Enrollment Data of UG, PG and PhD in 

the State Universities of Rajasthan 
Year Students 

2011-12 36363 

2012-13 57378 

2013-14 84534 

2014-15 88051 

2015-16 87006 

2016-17 99123 

2017-18 112108 

2018-19 118798 

2019-20 112014 
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Chart 3: Students Enrollment Data of UG, PG and PhD in the State Universities of Rajasthan 

 

The Various dimensions of Quality Parameters in Higher 

Education: 

Having covered the details about the State Private 

Universities in Rajasthan, in the next section the admissions 

and enrollment as a dimensions governing the Quality in 

Higher Education has been identified and explained in 

detailed as under. 

 

Dimensions outlay 

The objective of this study is to examine the role of admission 

policy transparency in shaping equitable student enrolment 

across all SPUs in Rajasthan. The research explores multiple 

dimensions that collectively define the transparency and 

inclusiveness of the admission process. These include: (a) 

Openness and fairness of admission criteria, (b) Quality of 

counselling and guidance provided to prospective students, 

(c) Transparency in the conduction of entrance examinations, 

(d) Availability of special schemes for part-time, online, and 

distance education learners across undergraduate, 

postgraduate, and doctoral levels, (e) Procedures and 

guidelines for international students, and (f) Implementation 

of merit-based and reservation-based admissions in 

accordance with statutory frameworks. 

 

Additionally, the study reviews the dissemination of 

information related to program availability, fee structures, 

faculty qualifications, infrastructural facilities, and 

scholarship policies, which are crucial for prospective 

students to make informed choices. These factors are 

instrumental in assessing how admission transparency 

supports or impedes equitable enrolment outcomes, 

especially among marginalized or underrepresented groups. 

 

2. Methodology 
 

This study adopts a descriptive research design examine the 

role of admission policy transparency in shaping equitable 

student enrolment across all SPUs in Rajasthan The research 

employs percentage analysis to identify trends within the 

data, the period covered was up till 2022 covering the entire 

SPUs of Rajasthan. 

 

 

 

 

Population and Sample 

 

While examine the role of admission policy transparency in 

shaping equitable student enrolment across all SPUs in 

Rajasthan, out of population of all the teaching staff of SPUs 

in Rajasthan, which includes both male and female 

Professor, associate Professors, Assistant Professors, data 

from 918 respondents was collected.  

 

Table 3: Distribution of the respondents and their 

designation with Faculty Gender 
Particulars No. of respondents Percentage 

Professor/ Associate Professor 

(Male) 
102 11.1 

Assistance Professor (Male) 153 16.7 

Professor/ Associate Professor 

(Female) 
102 11.1 

Assistance Professor (Female) 153 16.7 

UG Students 153 16.7 

PG Students 153 16.7 

Ph.D Students 102 11.1 

Total 918 100.0 

 

From the percentage analysis reveals that one fourth (each 

16.7 per cent) of the respondents were Assistance Professor 

(Male), Assistance Professor (Female), UG Students) and PG 

Students about designation and remaining each11.1per cent 

were Professor/Associate Professor (Male), Professor/ 

Associate Professor (Female) and PhD Students. 

 

Table 4: Distribution of the Respondents and their 

Designation 

Particulars 
No. of  

respondents 
Percentage 

Professor/ Associate Professor 204 22.2 

Assistance Professor 306 33.3 

UG Students 153 16.7 

PG Students 153 16.7 

Ph.D Students 102 11.1 

Total 918 100.0 

Source: Primary data 

 

From the percentage analysis shows that one third (33.3 per 

cent) of the respondents were Assistance Professor, 22.2per 

cent were Professor/Associate Professor, each16.7 per cent 

were UG students and PG students remaining 11.1per cent 

were Ph.D students. 
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The above respondents were further category wise details 

are depicted as under:  

 

Table 5: Distribution of the respondents and their Category  
Particulars No. of respondents Percentage 

Faculty 510 55.6 

Student 408 44.4 

Total 918 100.0 

Source: Primary data 

 

From the percentage analysis shows that 55.6 per cent of the 

respondents were faculties and remaining 44.4 per cent were 

students. 

 

The details of the break up for the male and female of the 918 

combined respondents are as under:   

 

Table 6: Gender wise Distribution of the respondents 
Particulars No. of respondents Percentage 

Male 561 61.1 

Female 357 38.9 

Total 918 100.0 

Source: Primary data 

 

From the percentage analysis reveals that 61.1 per cent of the 

respondents were Male remaining 38.9per cent were Female. 

 

3. Data Collection 
 

This study adopted a descriptive research design using a 

survey method to gather primary data. The population 

targeted included both teaching faculty and students from all 

State Private Universities (SPUs) in Rajasthan. The faculty 

respondents comprised male and female Professors, 

Associate Professors, and Assistant Professors. Student 

respondents were drawn from undergraduate (UG), 

postgraduate (PG), and Ph.D. programs to ensure a 

comprehensive representation of academic stakeholders. 

A structured questionnaire was designed, validated, and 

distributed physically and electronically to facilitate data 

collection. The instrument included both closed-ended and 

Likert-scale-based questions, particularly focusing on 

perceptions of transparency in admission policies and its 

implications for equitable enrolment.  

 

4. Data Analysis 
 

The collected data were compiled, coded, and statistically 

analyzed using descriptive statistical tools. Frequency 

distributions, percentages, mean scores, standard deviations 

(S.D.), and mean ranking were used to interpret the data. Nine 

sub-matrices related to different dimensions of admissions 

and enrolment policies were specifically evaluated, including 

merit-based admissions, counselling quality, fairness, 

reservation policies, scholarship guidelines, international 

admission procedures, and entrance exam transparency. 

Each response was rated on a 7-point Likert scale (ranging 

from “Bad” to “Excellent”), which allowed for nuanced 

insights into stakeholder perceptions. The mean score and 

standard deviation for each sub-matrix were computed to 

understand central tendencies and variations in responses. 

Mean rank was used to compare the relative importance or 

satisfaction level across the different components. 

 

5. Presentation of Data 
 

The findings have been systematically presented in tabular 

format for clarity and ease of interpretation. Tables included 

respondent demographic distributions as well as detailed 

breakdowns of their perceptions regarding each sub-matrix. 

Each table displays the number and percentage of responses 

per rating category, alongside calculated means, standard 

deviations, and mean ranks. Interpretation summaries 

accompany each table to help contextualize and explain the 

results. This structured presentation ensures that the complex 

relationship between admission policy transparency and 

equitable student enrolment is effectively conveyed. 

 

6. Limitations of the Study 
 

While every effort was made to ensure accuracy and 

representation, the study does have certain limitations: 

1) Scope Restriction: The study focuses solely on State 

Private Universities in Rajasthan, and the findings may 

not be generalizable to government universities or private 

universities in other states. 

2) Perception-Based Data: The analysis is based on the 

subjective perceptions of faculty and students, which 

may not always align with institutional realities or 

official policy documents. 

3) Cross-sectional Design: The study captures data at a 

single point in time, thus not accounting for changes or 

improvements in policy implementation over time. 

4) Limited External Validation: The questionnaire data 

were not cross-validated against institutional records or 

external performance indicators. 

5) Self-Selection Bias: As participation was voluntary, 

there may be an overrepresentation of individuals with 

strong opinions about the admission process. 

 

Despite these limitations, the study provides valuable insights 

into how transparency in admissions influences equity in 

student enrolment, offering a foundation for policy review 

and institutional improvements. 

 

7. Analysis 
 

The Admission and Enrollment has sub matrixes of nine 

which are analyzed for all the State Private Universities of 

Rajasthan, as under:  

 

Table 7: Distribution of the respondents and their opinion about Admissions and Enrollment - Openness and Fairness in 

Admission Policies 
Openness and Fairness in first dimension of Admission Policies 

 Bad Poor Average Satisfactory Good Very Good Excellent Mean S.D Mean Rank 

222 (24.2%) 171 (18.6%) 115 (12.5%) 96 (10.5%) 114 (12.4%) 135 (14.7%) 65 (7.1%) 3.41 2.012 8th 

Source: Primary data 

Paper ID: SE25709155211 DOI: https://dx.doi.org/10.70729/SE25709155211 51 of 55 

https://d.docs.live.net/d6a8c8057f9144eb/Documents/www.ijser.in
http://creativecommons.org/licenses/by/4.0/


International Journal of Scientific Engineering and Research (IJSER) 
ISSN (Online): 2347-3878 

SJIF (2024): 6.623 

Volume 13 Issue 7, July 2025 

www.ijser.in 
Licensed Under Creative Commons Attribution CC BY 

From the above, it can infer that the sub matrix has the mean rank of 8th and the percentage of opinion has been under the 

excellent is limited to 65 respondents out of 918 and Standard Deviation of 2.102. 

 

Table 8: Distribution of the respondents and their opinion about Admissions and Enrollment - Quality of counselling and 

guidance provided during the admission process 
Quality of counselling and guidance provided during the admission process 

 Bad Poor Average Satisfactory Good Very Good Excellent Mean S.D Mean Rank 

220 (24%) 119 (13%) 195 (21.2%) 86 (9.4%) 141 (15.4%) 81 (8.8%) 76 (8.3%) 3.39 1.941 9th 

Source: Primary data 

 

From the above, it can infer that the sub matrix has the mean rank of 9th and the percentage of opinion has been under the 

excellent is limited to76 respondents out of 918 and Standard Deviation of 1.941 

 

Table 9: Distribution of the respondents and their opinion about Admissions and Enrollment - Conduction of Entrance 

Examinations and Transparency (National/Regional/Local Level) 
Conduction of Entrance Examinations and Transparency (National/Regional/Local Level) 

 Bad Poor Average Satisfactory Good Very Good Excellent Mean S.D Mean Rank 

273 (29.7%) 103 (11.2%) 183 (19.9%) 59 (6.4%) 53 (5.8%) 108 (11.8%) 139 (15.1%) 3.43 2.213 7th 

Source: Primary data 

 

From the above, it can infer that the sub matrix has the mean rank of 7th and the percentage of opinion has been under the 

excellent is limited to 139 respondents out of 918 and Standard Deviation of 2.213. 

 

Table 10: Distribution of the respondents and their opinion about Admissions and Enrollment - Special schemes for Part 

time/Online/Distance Education students/UG/PG/Ph.D 

Special schemes for Part time/Online/Distance Education students/UG/PG/Ph.D 

 Bad Poor Average Satisfactory Good 
Very 

Good 
Excellent Mean S.D 

Mean 

Rank 

200 

(21.8%) 

135 

(14.7%) 

198 

(21.6%) 

55 

(6%) 

162 

(17.6%) 

69 

(7.5%) 

99 

(10.8%) 
3.49 1.988 6th 

Source: Primary data 

 

From the above, it can infer that the sub matrix has the mean rank of 6th and the percentage of opinion has been under the 

excellent is limited to 99 respondents out of 918 and Standard Deviation of 1.988 

 

Table 11: Distribution of the respondents and their opinion about Admissions and Enrollment - Procedures and Guidelines 

related to admission of International Students 
Procedures and Guidelines related to admission of International Students 

 Bad Poor Average Satisfactory Good Very Good Excellent Mean S.D Mean Rank 

146 (15.9%) 137 (14.9%) 182 (19.8%) 74 (8.1%) 108 (11.8%) 183 (19.9%) 88(9.6%) 3.83 1.995 2nd 

Source: Primary data 

 

From the above, it can infer that the sub matrix has the mean rank of 2nd and the percentage of opinion has been under the 

excellent is limited to 88 respondents out of 918 and Standard Deviation of 1.995. 

 

Table 12: Distribution of the respondents and their opinion about Admissions and Enrollment - Merit Based Admissions 

Merit Based Admissions 

 Bad Poor Average Satisfactory Good Very Good Excellent Mean S.D Mean Rank 

131 (14.3%) 173 (18.8%) 94 (10.2%) 147 (16%) 96 (10.5%) 183 (19.9%) 94 (10.2%) 3.90 1.990 1st 

Source: Primary data 

 

From the above, it can infer that the sub matrix has the mean rank of 1st and the percentage of opinion has been under the 

excellent is limited to 94 respondents out of 918 and Standard Deviation of 1.990 

 

Table 13: Distribution of the respondents and their opinion about Admissions and Enrollment - Social Justice and 

Reservation Policies in Admissions as per the Statutory Guidelines 
Social Justice and Reservation Policies in Admissions as per the Statutory Guidelines 

 Bad Poor Average Satisfactory Good Very Good Excellent Mean S.D Mean Rank 

102 (11.1%) 175 (19.1%) 158 (17.2%) 113 (12.3%) 218 (23.7%) 98 (10.7%) 54 (5.9%) 3.74 1.751 4th 

Source: Primary data 

 

From the above, it can infer that the sub matrix has the mean rank of 4th and the percentage of opinion has been under the 

excellent is limited to 54 respondents out of 918 and Standard Deviation of 1.751. 
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Table 14: Distribution of the respondents and their opinion about Admissions and Enrollment - Availability of Programs, Fee, 

Facilities Available and Faculty details 
Availability of Programs, Fee, Facilities Available and Faculty details 

 Bad Poor Average Satisfactory Good Very Good Excellent Mean S.D Mean Rank 

203 (22.1%) 223 (24.3%) 68 (7.4%) 96 (10.5%) 102 (11.1%) 133 (10.1%) 133 (14.5%) 3.53 2.153 5th 

Source: Primary data 

 

From the above, it can infer that the sub matrix has the mean rank of 5 th and the percentage of opinion has been under the 

excellent is limited to 93 respondents out of 918 and Standard Deviation of 2.153. 

 

Table 15: Distribution of the respondents and their opinion about Admissions and Enrollment - Scholarship Policies and 

Guidelines 
Scholarship Policies and Guidelines 

 Bad Poor Average Satisfactory Good Very Good Excellent Mean S.D Mean Rank 

118 (12.9%) 254 (27.7%) 97 (10.6%) 93 (10.1%) 82 (8.9%) 140 (15.3%) 134 (14.6%) 3.79 2.084 3rd 

Source: Primary data 

 

From the above, it can infer that the sub matrix has the mean 

rank of 3rd and the percentage of opinion has been under the 

excellent is limited to 134 respondents out of 918 and 

Standard Deviation of 2.084 

 

8. Findings 
 

To assess the role of admission policy transparency in 

promoting equitable student enrolment, data from 918 

respondents—comprising faculty and students—were 

analyzed across nine dimensions related to admission and 

enrolment processes. Each sub-matrix was evaluated using a 

7-point Likert scale, and the data were summarized using 

frequency, mean, standard deviation, and mean ranking. 

 

 

 

 

Key Findings by Sub-matrix 
Sub-Matrix Mean S.D. Mean Rank % Excellent 

Merit-Based Admissions 3.90 1.990 1st 10.2% 

Procedures & Guidelines for International Students 3.83 1.995 2nd 9.6% 

Scholarship Policies and Guidelines 3.79 2.084 3rd 14.6% 

Social Justice & Reservation Policies 3.74 1.751 4th 5.9% 

Availability of Programs, Fee, Facilities & Faculty Info 3.53 2.153 5th 14.5% 

Special Schemes for Part-Time/Distance/Online Education 3.49 1.988 6th 10.8% 

Entrance Exam Conduction & Transparency (National/Regional/Local) 3.43 2.213 7th 15.1% 

Openness and Fairness in Admission Policies 3.41 2.012 8th 7.1% 

Quality of Counselling and Guidance During Admission 3.39 1.941 9th 8.3% 

 

1) Top-Ranked Areas: 

a) Merit-Based Admissions emerged as the most favorably 

viewed aspect (Mean = 3.90), indicating that stakeholders 

perceive merit as a significant criterion, reflecting 

potential equity in the selection process. 

b) The high ranking of International Admission Procedures 

and Scholarship Policies also reflects a generally positive 

sentiment towards structured and supportive mechanisms 

for diverse student groups. 

 

2) Moderately Rated Areas: 

a) Social Justice and Reservation Policies (Mean = 3.74) 

received a middling rank despite being a key driver of 

equity. The relatively low percentage of "Excellent" 

ratings (5.9%) suggests that while mechanisms exist, their 

effectiveness or implementation may be inconsistent. 

b) Availability of Information and Special Schemes for 

Distance/Online Education also received average ratings, 

indicating room for improvement in accessibility and 

outreach. 

 

3) Low-Ranked Areas of Concern: 

a) Openness and Fairness and Quality of Counselling ranked 

the lowest (8th and 9th, respectively), with low 

"Excellent" response percentages (7.1% and 8.3%). This 

signals a lack of clarity or trust in how admission 

processes are conducted or communicated. 

b) Entrance Examination Transparency had a relatively low 

mean despite a higher "Excellent" response (15.1%), 

suggesting polarized views among respondents. 

 

9. Policy Implications and Institutional 

Reforms 
 

The findings of this study offer critical policy-relevant 

insights that can inform institutional reforms and strengthen 

accountability mechanisms within State Private Universities 

(SPUs) in Rajasthan. By evaluating stakeholder perceptions 

across nine dimensions of admission and enrolment 

transparency, several areas for improvement and strategic 

policy intervention have emerged. 

1) Strengthening Openness and Fairness in Admission 

Policies 

The low ranking of openness and fairness (mean rank 8th) 

indicates a lack of clarity or inconsistency in how admission 

procedures are communicated and executed. To address this, 

SPUs should: 

• Mandate public disclosure of admission criteria, quotas, 

and selection processes on university websites. 
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• Introduce standardized admission protocols guided by 

state-level regulatory frameworks. 

• Promote third-party audits of admission cycles to ensure 

procedural integrity. 

 

2) Enhancing Counselling and Guidance Mechanisms 

With quality of counselling ranking lowest (mean rank 9th), 

there is an urgent need to institutionalize professional 

admission counselling: 

• Establish dedicated admission helpdesks and trained 

student advisors. 

• Develop pre-admission orientation programs to assist 

applicants from underrepresented backgrounds. 

• Incorporate digital platforms for personalized guidance 

during the application process. 

 

3) Promoting Transparency in Entrance Examinations 
The polarized responses related to transparency in entrance 

exams suggest inconsistencies in execution across 

institutions. To improve this: 

• Uniform exam protocols (timelines, scoring, selection 

criteria) should be standardized at the state level. 

• Transparent disclosure of cutoff marks and merit lists 

must be ensured. 

• Encourage adoption of national-level entrance exams with 

institutional mapping to minimize bias. 

 
4) Ensuring Effective Implementation of Social Justice 

and Reservation Policies 
Although reservation policies received a relatively high rank 

(4th), low “Excellent” responses indicate gaps in 

implementation: 

• SPUs should be held accountable for reservation quotas 

through regular compliance reports to state education 

authorities. 

• Introduce monitoring mechanisms to track enrolment 

trends of marginalized groups. 

• Ensure grievance redressal mechanisms for students 

facing discrimination or policy violations. 

 
5) Improving Awareness and Access to Scholarships and 

Special Schemes 
The high ranking of scholarship policies (mean rank 3rd) 

reflects their positive perception, but outreach remains 

uneven: 

• Develop centralized scholarship portals linking students 

with state and institution-specific schemes. 

• Ensure that eligibility criteria and application processes 

are simplified and uniformly advertised. 

• Expand special schemes for part-time, online, and distance 

learners to broaden access. 

 

6) Reinforcing Institutional Accountability and Data 

Transparency 
Require SPUs to publish annual admission reports including 

diversity statistics, merit-based and reserved category 

admissions, and financial aid distribution. 

• Encourage participation in state-level quality assurance 

frameworks with transparency metrics as key evaluation 

criteria. 

• Integrate student and faculty feedback mechanisms into 

institutional audits and policy review cycles. 

 

10. Conclusion  
 

It can be concluded that while several mechanisms such as 

merit-based admission, scholarships, and structured 

international student procedures are functioning relatively 

well in SPUs of Rajasthan, critical gaps remain in perceived 

openness, fairness, and the effectiveness of guidance and 

counselling. These gaps may hinder truly equitable access for 

all student demographics, particularly those from 

marginalized or underrepresented groups. 

 

Hence, for admission policy transparency to truly support 

equitable student enrolment, greater emphasis is needed on 

communication, clarity, and student support services, 

especially during the admission process. The findings also 

highlight a need for policy-level audits and improved 

implementation practices at the institutional level. 

 

This research underscores the importance of transparent, 

equitable, and accountable admission practices as a 

cornerstone for inclusive private higher education. By 

translating the empirical insights from this study into 

actionable policies and structural reforms, Rajasthan can 

foster a higher education ecosystem that prioritizes fairness, 

inclusivity, and student success—particularly in the rapidly 

growing private sector. 
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